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Helpful Ideas! 

Who can believe that a year 
ago we left our buildings 
with what we thought was a 
two-week closure? What a 
year it has been! We have 
never been so proud to be a 
part of the education 
community! Look at all that 
has been accomplished! 
Educators digitized academic 
and social and emotional 
learning curricula to make 
them accessible to ALL 
students. Leaders across the 
county have communicated 
school plans in a more 
detailed way for staff and 
families. Our students can 
navigate sites with ease and 
have learned skills needed for 
career and college. The 
rollout of vaccinations and 
feels like the light at the end 
of the tunnel. We cannot 
underestimate the impact 
that the past year has had on 
students. If we prepare 
ourselves, our families, and 
our students we can be 
confident that they will 
continue to prosper. 

Expect anxiety. For the past year, students and adults 
have been living on the edge, many in fear of an 
invisible deadly virus. 
Start small.  While academics are the primary 
purpose of our schools, we need to start small. You 
can do this by integrating SEL skills, checking in with 
students’ feelings, re-stating expectations, and taking 
the time to build relationships with students. 
Bring the lessons. Whatever silver linings you have 
taken from this past year of education, whatever you 
have learned, don’t forget to bring that back to the 
classroom If you have learned to utilize a new 
technology resource, engaged your students 
differently, communicated more with families, or 
collaborated with educators outside of your building, 
try to keep the elements that helped you better 
support your students during those times. 
Regulate with Routine. Students and adults alike 
have been told to be cautious, to distance themselves, 
and to isolate for a year. While the country may begin 
to open up again more fully, we can’t turn those 
lessons off with a light-switch. Students are going to 
be a bit more on edge, so we should work to create 
atmospheres and routines that are regulating for 
them. Keep in mind, though, that routines and 
predictability are best employed when they come 
from a place of support-- balance the structure with 
nurture. 
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“Thank you to EP Specialist, Dee Lippencott for all your hard work!”

STAFF SPOTLIGHT: Dee Lippencott

Change is often a disruptive force for educators.  
Yet, our times calls for all of us to be malleable, to 
recognize change is necessary if we truly plan to 
meet the growing concerns that impact of lives of 
our students.  As districts seek assistance from the 
DCIU to address literacy gaps brought upon our 
region due to inconsistent classroom instruction 
while reinventing our organization’s service 
delivery model due to ever decreasing enrollment 
in our county’s nonpublic schools, change was 
coming to our program regardless of the 
pandemic.  Yet, despite all the reasons why one’s 
hair could turn white due to the immensity of these 
challenges, our nonpublic school program 
possesses a true academic leader who is 
confronting this task while maintaining a positive 
outlook on these initiatives.

INSIDE STORY HEADLINE 

Presently, our EP Specialist Dee Lippincott, is (1) acquiring her certificate to facilitate small 
group instruction to candidates seeking Wilson Reading Program Level I certification.  The Wilson 
Reading Program has been long regarded as one of the most effective intervention strategies in 
addressing concerns with phonological awareness in primary learners.  As a component of this 
certification she is (2) presently mentoring five DCIU reading specialist in their journey to acquire their 
WRP Level I certification.  In our Phase II year of integrating remedial programs into our nonpublic 
schools to better serve all students in our consortium, Dee has been (3) a peer coach in 15 of our 
nonpublic school spread across 23 classrooms.  She is also (4) serving the Haverford Township School 
District as a Wilson tutor as well as a resource (5) to ensure their Wilson certified teachers are 
delivering this program with fidelity.   This is on top of her assignment (6) of providing Equitable 
Participation services to 22 schools in our county.  Most admirable of all, never a discouraging word or 
thought is uttered regardless of the scope of this task.  All of us have assuming greater responsibilities 
due to the pandemic; what’s astounding in Dee’s case is her willingness to take on the depth of such 
challenges while sustaining her positive and warm personality throughout these many months. Our 
thanks and gratitude to Dee for her efforts and for the positive spirit she brings to our colleagues and 
stakeholders.    
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Kaitlyn Bevan, M.S.
Kaitlyn is currently completing her training to be a School Psychologist at the 
Philadelphia College of Osteopathic Medicine. As an Ed.S.-level intern, she is 
serving a diverse group of students under the supervision of Dr. Charla Curtis, 
Pupil Services, and Dr. Susan Howard, Low Incidence Program.  Prior to 
beginning her internship at DCIU, Kait worked with the Early Intervention 
population at the Aston and Marple locations as an ABA Therapist for Gamut 
Early Intervention.  
During the 2020/2021 school year, Kait has had the opportunity to consult with 
teachers regarding classroom behaviors, conduct Functional Behavior 
Assessments, and help create behavior plans for students, in addition to refining 
her assessment skills.  She recently created two Self-Care Stations for the staff at 
Marple Education Center, in the hopes of decreasing staff burn-out and increasing 
positive staff mental health.  These spaces provide teachers with basic information 
about self-care and various take-away ideas for self-care activities.  As students in 
non-public schools are beginning to take their TerraNova exams, Kait is looking 
forward to conducting a class-wide lesson for the fifth-graders at St. Eugene 
School about ways to reduce and manage test anxiety. 
As she prepares to enter the professional world as a certified School Psychologist, 
Kait shared that she is “eager to work with both students and staff to promote a 
strong school environment that supports the needs of all individuals and enhances 
the educational experience for everyone involved.”

Staff Spotlight: Kaitlyn Bevan
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WHAT’S HAPPENING 
IN NON-PUBLIC 

SCHOOLS 
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Click  on the 
box to the left to 
see St. Thomas 
School's 100 In-
Person day of 
School. 
Submitted by 
Carolyn Wilson-
Reilly
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WHAT’S      
HAPPENING 

IN  NON-
PUBLIC 

SCHOOLS 

A wonderful presentation by Lydia Greene, 
DCIU School Counselor and Skameka 
Knight, DCIU School Psychologist, at Holy 
Cross School.
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Zoom, Zoom, Zooma, Zoom....

Deepening Trauma Awareness

*Trauma 107
1-9-21

*Youth Mental Health First Aid
3-16-21
4-13-21
5-11-21

5-25-21
6-1-21 if needed

TRAUMA INFORMED TUESDAYS 
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